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Hamstead Primary School  
Single Equality Policy 

 

This policy is available to all pupils, staff and parents on the school website. 
 

Every three years, we will review our objectives in relation to any changes in our school profile. 
 

 

Single Equality Policy 
 

Hamstead Primary is an inclusive school where we focus on the well-being and progress of 
every child and where all members of our community are welcome and of equal worth. 
Everybody who enters our school is behave in a way which respects the protected 
characteristics of the Equality Act 2010. We believe that the Equality Act provides a framework 
to support our commitment to valuing diversity, tackling discrimination, promoting equality and 
fostering good relationships between people. It also ensures that we continue to tackle issues of 
disadvantage and underachievement of different groups. 
 

As a school we welcome our duties under the Equality Act 2010. The general duties are to: 

• Eliminate unlawful discrimination, harassment, victimisation and any other conduct 
prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic 
and people who do not share it 

• Foster good relations between people who share a protected characteristic and people 
who do not share it. 

 

At Hamstead Primary, we take this obligation very seriously and ensure that all our pupils can 
take part as fully as possible in every aspect of school life. We want each child to fulfil their 
potential and have equality of opportunity. 
 

Our approach to equality is based on the following key principles: 
 

1. All learners are of equal value 
2. To recognise and respect difference and diversity 
3. To foster positive attitudes and relationships and a shared sense of cohesion and 

belonging. 
4. To observe good equalities practice in staff recruitment, retention and development. 
5. To aim to reduce and remove inequalities and barriers that already exist. 
6. To have the highest expectations of all our children. 

 

We understand the principal of the act and the work needed to ensure that those with protected 
characteristics are not discriminated against and are given equality of opportunity. 
 

A protected characteristic under the act covers the groups listed below: 
 

• age (for employees only), 

• disability 

• race (includes ethnic or national origins, colour or nationality) 

• gender (including issues of transgender and reassignment) 

• maternity and pregnancy 

• religion and belief (includes lack of belief) 

• sexual identity 

• Marriage and Civil Partnership (for employees) 
 
We will collect data related to the protected characteristics above and analyse this data to 
determine our focus for our equality objectives. The data will be assessed across our core 
provisions as a school. This will include the following functions: 
 



• Admissions 

• Attendance 

• Attainment 

• Exclusions 

• Prejudice related incidents 
 
In addition to pupils with protected characteristics, we gather further information on the following 
groups of pupils: 

• Pupils eligible for Free School Meals (FSM) 

• Pupils with Special Educational Needs (SEN) 

• Disadvantaged group 

• Pupils with English as an Additional Language (EAL) 

• Young carers 

• Children In Care 

 
Addressing Prejudice Related Incidents 
 

This school is opposed to all forms of prejudice and we recognise that children and 
young people who experience any form of prejudice related discrimination may fair 
less well in the education system. We provide both our pupils and staff with an 
awareness of the impact of prejudice in order to prevent any incidents. If incidents 
still occur we address them immediately and report them. 
 
Responsibility 
 

We believe that promoting ‘Equality’ is the whole schools’ responsibility. 
 

Governing Board  
Involving and engaging the whole school community in identifying and understanding equality 
barriers and in the setting of objectives to address these. 
 

Head Teacher  
As above including: 
 

• Promoting key messages to staff, parents and pupils about equality and what is 
expected of them and can be expected from the school in carrying out its’ day to day 
duties.  

• Ensure that staff have appropriate skills to deliver equality, including pupil awareness. 

• Ensure that all staff are aware of their responsibility to record and report prejudice 
related incidents. 

 

Senior Management Team 
As above including: 

• Ensure fair treatment and access to services and opportunities. 

• Ensure that all staff are aware of their responsibility to record and report prejudice 
related incidents. 

 
 

Teaching staff  

• Help in delivering the right outcomes for pupils. 

• Uphold the commitment made to pupils and parents/carers on how they can be expected 
to be treated. 

• Design and deliver an inclusive curriculum 

• Record and report prejudice related incidents. 



Non-Teaching Staff  

• Support the school and the governing body in delivering a fair and equitable service to 
all stakeholders. 

• Uphold the commitment made by the Head and Governors on how pupils and 
parents/carers can be expected to be treated 

• Support colleagues within the school community 

• Record and report prejudice related incidents. 
 

Parents  

• Take an active part in identifying barriers for the school community and in informing the 
governing body of actions that can be taken to eradicate these. 

• Take an active role in supporting and challenging the school to achieve the commitment 
given to the school community in tackling inequality and achieving equality of opportunity 
for all. 

 

Pupils  

• Supporting the school to achieve the commitment made to tackling inequality. 

• Uphold the commitment made by the Head on how pupils and parents/carers, staff and 
the wider school community can be expected to be treated. 

 

Local community members 

• Take an active part in identifying barriers for the school community and in informing the 
governing body of actions that can be taken to eradicate these. 

• Take an active role in supporting and challenging the school to achieve the commitment 
made to the school community in tackling inequality and achieving equality of 
opportunity for all. 

 
 
Complaints 
 

Complaints with regard to this policy will be dealt with via the School’s Complaints Procedure. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Hamstead Primary School  
Equality Information 

 
 

Hamstead Primary School have used the following information to assist them in identifying 
some of the barriers to their pupils in accessing education provision. 
 

Our school Profile 
 

This is our school population. These are the groups of people we need to make provision for. As 
a school our main function is to provide good access to educational opportunities and help and 
support all of our pupils to attain and achieve well at school. What is the school profile?  
 

 

 



 

 



 

 



 

 

 



 



 

 

 



Hamstead Primary School  
Equality Objectives 

 

Equality Objective One: 
The ensure that the achievement and performance of HPS boys compared to LA and 
National averages in Phonics and KS2 reading is in-line between 2025 and 2027. 
 
Why: 
The attainment gap between boys and girls varies from cohort to cohort. At the end of Year 1 
and Year 6 at HPS boys attainment falls below the attainment levels of their peers across the 
LA. In order to reduce or narrow this gap, school must aim to raise the attainment of these 
groups. 
 

How: 

• Quality first teaching will impact on all children. 

• Focused and targeted work through planning and monitoring to raise attainment. 

• Staffing to be deployed with a focus on supporting (in class) identified focus pupils. 

• Provision and promotion of reading activities to widen life experiences. 
  

Outcome: 

• The gap in attainment of each cohort is narrowed when compared to comparative in 
school data e.g. compare each cohort against itself, rather than an external measure. 

  

Equality Objective Two: 
For our children to demonstrate greater confidence with oracy through the development 
of their communication and language skills. 
 
Why: 
Through our monitoring and assessment, it is evident that our pupils arrive with lower 
Communication and Language levels compared to LA and National averages. As a result, some 
of our pupils find it challenging to express themselves confidently when talking in a range of 
situations. 
 

How: 

• Provision of a language rich environment and resources. 

• Focus on accelerating language development from an early age. 

• Providing a range of opportunities for children to use language skills to express their 
knowledge, views and aspirations. 

• Provision of staffing in order to meet this need across school. 
 

Outcome: 

• All children can express themselves with greater confidence and accuracy. 

• Language acquisition for identified children is accelerated. 

• That children arriving with low Communication and Language are, over time, able to 
access the wider curriculum. 

 

 

 



Equality Objective Three: 
Ensure that the school promotes role models and heroes that young people positively 
identify with, who reflect and broaden the school’s diversity in terms of protected 
characteristics.  
 

Why: 
Whilst developing our new Primary Curriculum we are exploring how to promote life aspirations 
amongst our pupils and local community. This will increase life opportunities and instill a sense 
of pride and belonging within our school. Increased access to role models will serve to raise 
aspirations amongst our pupils and promote self-worth and confidence in later life – allowing our 
children to broaden their choices and experiences by discovering new interests. 

How: 

• Use of the wider community (parents and visitors) to share life experiences and act as 
role models for children. 

• Planned opportunities and activities with the revised Hamstead Primary Offer.  
 
Outcome: 

• Children can talk confidently about diversity and the impact in the wider world. 

• Planned experiences and activities across all phases. 

• Children are able to use knowledge and skills learnt outside of the school. 

 


